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FEDERATION OF VICTORIAN TRADITIONAL OWNER CORPORATIONS (FVTOC) 
 
 

JOB DESCRIPTION 
 
 

Position: Economic Development Broker 

 
Location: Melbourne (with travel) 

 
Prime Function:                 The role of the Economic Development Broker is primarily to 

support Traditional Owner Corporations in developing business and 
economic opportunities and to assist the Federation’s role to bring 
a State-wide approach to issues. 

 
Term: Fixed term 1 year 
 
Reports to: Operations Manager 
 
Classification: TBD  

 
 

Key Duties: 

 
Work across the sector 

 Work effectively with the FVTOC members to identify and link potential business and 

community development opportunities. 

 Facilitate networking events with a particular focus on particular sectors or issues, building 

relationships with wider businesses and integrating opportunities with ‘supporting sectors’) 

 Strengthen relationships and opportunities for procurement with government (State and 

local) and private sector, building on the specific strengths of the Aboriginal businesses 

 Enable access to the training opportunities for FVTOC members to build capacity within the 

corporations, including through tailored and tertiary level courses. 

 Building, maintaining and sharing connections and relationships and connect business 

networking activity, establish partnerships with other peak bodies and Aboriginal networks, 

and access industry-level activity and strategies 

 Contribute to the data and subsequent policy and targeting of services, particularly through 

engaging with other brokers and DPC to contribute to the on-going monitoring of the activities 

and opportunities for evaluation and assessment. 

 

Work with particular organisations and emerging opportunities 

 identification of opportunities emerging from different streams of  

 Support planning processes 
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 Enable relationships and linkages to regionally based strategies and plans, particularly where 

there are key elements that Traditional Owners can develop and invest in 

 Assist in development of specific projects, providing expertise and support, including 

accessing services and finance  

 Strengthen projects through connection to wider projects and programs work (eg Traditional 

Owner Game Management Strategy, Aboriginal Water for economic development). 

 
 

Key Selection Criteria 
 
Essential: 

 A comprehensive knowledge of, and experience with the Victorian Aboriginal community  

 Skills, knowledge and experience relevant to community development,  business development 
and economic development. 

 Ability to work autonomously and within teams. 

 A people person with strong relationship and team building skills.  

 Ability to be respectful with sensitive matters and retain confidentiality. 

 Ability to connect and work with a range of stakeholders from government, business and 
Traditional Owner groups 

 Ability to be flexible in working with communities to enable and support self-determination 

 Flexibility to travel with Drivers licence. 

 
Desirable: 

 Knowledge and understanding of areas of economic, social, natural resource management and 
particular sectors in relation to Traditional Owners and Indigenous peoples  

 

 

 


